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UNEMPLOYED NEED NOT APPLY! 
   To those Americans who are not a member of the elite/wealthy segment of America’s population, also known as that 1%, being employed provides the basic essentials of life – food, clothing and a place to live. Until the recent recession, most ordinary people had never been unemployed. As the recession wore on and the number of American unemployed escalated to 14 million as of September 2011, those looking for work found an even more daunting hurdle than those hundreds of applicants applying for the same job – the employment ads stating “only currently employed will be considered.” 

   President Obama’s jobs bill includes a prohibition preventing employers from discriminating against applicants because they are unemployed. 

   According to the U.S. Department of Labor, that 14 million-people figure broke down to reveal that 6 million (43 percent) fell in the classification of long-term unemployed (27 weeks or more), and 4.5 million were unemployed for more than a year. 

   Employment discrimination has been addressed by various Federal laws with the first being passed in 1963:
· The Civil Rights Act of 1964 (Title VII) prohibits discrimination based on race, color, religion, sex or national origin;

· Equal Pay Act of 1963 protects women and men who perform substantially equal work in the same establishment from sex-based wage discrimination; 

· Age Discrimination in Employment Act of 1967 protects individuals who are 40 years of age or older; 

· Americans with Disabilities Act of 1990 (Title I and V) as amended prohibits employment discrimination against qualified individuals with disabilities in the private sector, and in state and local governments; 

· Rehabilitation Act of 1973 (Sections 501 and 505) prohibits discrimination against qualified individuals with disabilities who work in the federal government; 

· Genetic Information Nondiscrimination Act of 2008 (Title II) prohibits employment discrimination based on genetic information about an applicant, employee or former employee; and 

· The Civil Rights Act of 1991, among other things, provides monetary damages in cases of intentional employment discrimination. 

   With such laws in place, why must another law be passed to prohibit discrimination against the unemployed? While such a battle drags through Congress, individuals and families are being destroyed. This is certainly a situation for an executive order so favored during the Bush Administration. 
   Republicans and you guessed it, employers are criticizing the President’s jobs bills with the underlying obstacle nothing more than political – deter as much improvement in the economy as the 2012 election approaches. 

   New Jersey is the first state in this country to pass a law that “prohibits employers and their agents or representatives from publishing (in print or on the internet) any job listing stating that current employment is a requirement for job consideration.” 

   The New Jersey law also precludes such advertisements from stating that jobless applicants will not be considered for employment or that only the currently employed will be eligible for the position. N.J.S.A. 34:8B-1. 

   California lawmakers introduced a bill on January 5, 2012 trying to make that state the second in the country to ban hiring discrimination against the unemployed. In support of passage of the bill, legislators say “discrimination against the unemployed could specifically harm recent military veterans, minority groups with historically high unemployment and women who take maternity leave.” 

   Listen to the interviews of people – men and women – who have been unemployed for a year or more. Listen to what it does to their mental state, to the self esteem of those who have always worked for a living, and to how their job gave them reason for living. 
   One has to wonder how Republicans can continue to fight efforts to stop the discrimination America’s unemployed are being forced to endure all for the sake of politics! 

Mark Twain once said:  “The rule is perfect – in all matters of opinion our adversaries are insane.”  
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